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Top of Form

Evaluation Of Inpatient Attending (v.1)
Evaluation of Attending Physician


Attending Physician:
  

[First Name] [Last Name]
Evaluation Period:
  

[99/99/9999] to [99/99/9999]
Evaluator:
  

[First Name] [Last Name]


Core Competencies 
Medical Knowledge
Identified important elements in case analysis. 
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Patient Care
Displayed sensitive, caring, respectful attitude toward patients. 
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Practice-Based Learning and Improvement
Explicitly encouraged further learning. 
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Motivated residents to self-learn. 
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Professionalism
How well does this Attending demonstrate the attitudes, behavior and interpersonal skills essential in relation to patients, their families, and other health care professionals? 
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Showed respect for residents. 
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Served as a role model. 
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Was enthusiastic and stimulating. 
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Encouraged housestaff to bring up problems. 
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System-Based Practices
Provided useful feedback including constructive criticism to team members. 
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Secondary Competencies 
Attendance & Availability
Rounds Schedule: Adhered to rounds schedule 
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Time on Rounds: Spent enough time on rounds; appeared unhurried. 
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Competence
Would you recommend that this faculty member continue to serve as an attending physician for the training program? (5) Yes (1) No 
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Enthusiasm & Responsiveness
How is this Attending at responding to patients? 
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How is this Attending at making themselves approachable? 

[image: image28.wmf]

(Select One)


Humanistic Qualities
How well does this Attending demonstrate humanistic qualities? 
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Moral & Ethical Behavior
How well does this Attending demonstrate moral and ethical behavior? 
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Personality
How is this Attending at making themselves approachable? 
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Responsibility
How well does this Attending take responsibility for your education? 
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Rotations
Learning goals or objectives for the rotation were clear? 
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Feedback about my performance was adequate? 
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How would you rate this rotation overall? 
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Teaching Skills
How would you rate this Attending’s overall teaching abilities? 
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Asked questions in non-threatening way. 
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Used bedside teaching to demonstrate history-taking and physical skills. 
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Emphasized problem-solving, (thought processes leading to decisions). 
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Stimulated team members to read, research, review pertinent topics. 
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Accommodated teaching to actively incorporate all members of team. 
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Comments (Please write about Strengths, Weaknesses and Areas for Improvement)
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Optional Comments Section:

* * Confidential Comments (The following comments will only be seen by the Program Director) * *
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